Diversity Awards

Business Diversity Awards take place across 13 networks, throughout Scotland, under the umbrella of the Scottish Union of Supported Employment (SUSE).   In October 2007, Ayrshire held its first ceremony at the Gailes Hotel, Irvine. 

The awards focus on abilities, rather than disabilities, and are designed to recognise those Ayrshire employers who make a significant contribution to recruiting and retaining people with disabilities.

Ayrshire Business Diversity Awards recognise that there are good examples of supportive employers within Ayrshire who have discovered the contribution people with disabilities can make to their workplace. It is important to celebrate that, and to communicate the message and good practice to other Ayrshire employers.

The judging panel comprised of a wide range of expertise and all of the judges expressed their delight both, on the number and the quality of the nominations received from a range of public, private and voluntary organisations.

The categories, winners and finalists were as follows;
 

RECRUITMENT
Winner                                    

Ayr Racecourse
Highly Commended                 

Asda Ardrossan
 

RETENTION
Winner                                   

B&Q Kilmarnock
Highly Commended                 

Lochside House Hotel
 

OVERALL WINNER                 

Lochside House Hotel
 

OUTSTANDING CONTRIBUTION TO SUPPORTED EMPLOYMENT         

Coyleglen Landscapes, Drongan
 

FINALISTS                               

Arnold Clark (Ford), Ayr
Cumbrae Lodge, Irvine
Enable Scotland
NHS Ayr Hospital, Catering Department
Partners for Inclusion, Kilmarnock
Stellar UK, Irvine
Tesco, Auchinleck.
 

Partners for Inclusion’s, Linda Graham, Employment Development Co-ordinator, commented;  “We are proud to pick up this award, it was an unexpected honour.  We believe in being creative when employing people and have found that carving out a specific job from a traditional job description, to meet a person’s needs and skills, has proved successful.  Team members have found it valuable and it has proven to be beneficial for the organisation, having increased productivity by using everyone's skills to the maximum.
